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FARMINGTON BOARD OF EDUCATION
SECRETARIAL, PARAPROFESSIONAL, TUTOR, JOB COACH AND
CUSTODIAL CONTRACT '
AGREEMENT

This agreement has been entered into by virtue of negotiations between the Farmington Board
of Education (hereinafter the “Board” or “Employer”) and Farmington Public Schools
Employees United, Local 6584, AFT-CT (“hereinafter the “Union”) under the Municipal
Employees Relations Act., Conn. Gen. Statue. Sec. 7-467 to 7-477, inclusive (the “Act™) as
amended from time to time, in order to fix for its term the wages, hours and conditions of
employment provided herein.

PREAMBLE

The Board and the Union recognize the importance of sustaining a high level of morale,
maintaining harmonious relationships between the Board and the bargaining unit employees
and assuring positive communication between the Board and the employees. The Board
recognizes the value of the work performed by the employees and the employees recognize the
need to provide effective and quality service to the Farmington Board of Education.

In consideration of these promises and other good consideration, the Board and the Union enter
into this Agreement:

ARTICLE 1
RECOGNITION

Section 1. The Board recognizes the Union under the provisions of the Municipal
Employees Relations Act (the “Act”) as the sole and exclusive bargaining agent for the
purpose of collective bargaining on matters of wages, hours and other conditions of
employment for all secretaries, clerks, account supervisors, cleaners, custodial and
maintenance employees, and special education and instructional paraprofessionals, tutors and
job coaches, security and hall monitor employees, provided such employees work twenty (20)
or more hours per week, excluding the Administrative Assistant to the Superintendent, the
Administrative Assistant to the Assistant Superintendent of Finance and Operations, the Human
Resources Coordinator, the Payroll Supervisor, Director of Facilities, Coordinator of Student
Data, seasonal employees (such as summer help), temporary employees, supervisors and all
other employees excluded under the Act.

ARTICLE 2
RIGHTS OF THE BOARD OF EDUCATION

Section 1. The Board has and will continue to retain, whether exercised or not, all of the
powers specified in Conn. Gen. Statue. 10-220, which is incorporated herein by reference, and
has and will continue to retain, exclusively, whether exercised or not, all of the rights, powers
and authority not specifically relinquished, abridged, or limited by the provisions of this
agreement, it shall have the sole right, responsibility and prerogative of management of all of
the affairs of the schools and the direction of the working forces including, but not limited to
the following:

a. To determine the care, maintenance and operation of its facilities and equipment
used for and on behalf of the purposes of the Board of Education;
2
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b. To establish or continue policies, practices and procedures for the conduct of
school business and from time to time, to change or abolish such policies,
practices, or procedures;

c. To employ, transfer, or promote employees, to demote employees for just cause,
or to lay off, terminate, or otherwise relieve employees from duty for lack of
work, budgetary cut, or other legitimate reasons when it shall be in the best
interests of the Board of Education;

d. To prescribe and enforce reasonable rules and regulations for the maintenance of
discipline and for the performance of work in accordance with the requirements of
the school;

e. To establish job descriptions and job classifications and from time to time change
such job descriptions and job classifications, subject to the provisions of Article
21, Section 2, and to insure that incidental duties connected with departmental
operations, whether enumerated in job descriptions or not, shall be performed by
the employees;

f. To establish contracts or subcontracts for school operations, provided that this
right shall not be used for the purposes or intention of undermining the Union or
of discriminating against its members. All work customarily performed by the
employees of the bargaining unit shall be continued to be so performed unless in
the sole judgment of the Board it can be done more economically and
expeditiously;

g. The above rights, responsibilities and prerogatives are inherent in the Farmington
Board of Education and the Superintendent of Schools and are not subject to
delegation in whole or in part. Such rights may not be subject to review or
determinations in any grievance or arbitration proceeding. It is understood that the
Union continues to have the right to file charges in accordance with Conn. Gen.
Statue. §7-468 through 7-471, inclusive.

ARTICLE 2
NO STRIKE

Section 1. The Union recognizes that strikes and other forms of work stoppages by
employees are contrary to law and public policy. The Union and the Board subscribes to the
principle that differences shall be resolved by peaceful and appropriate means without
interruption of the operation of the public schools. The Union agrees that it will not call or
support any strike, work stoppage, work slowdown or any other concerted efforts by
employees to hamper operation of the Board of Education.

ARTICLE2
DUES DEDUCTIONS

Section 1. The Board agrees to deduct from the salary of all employees covered herein
who authorize in writing such deductions from their wages or salary for periodic dues,
uniformly applied, as may be fixed and certified to the Board by the Union and allowed by
law. The Board must remit to the Union, on or before the last day of the month in which such
deductions are made the aggregate of amounts collected, together with an alphabetical list of
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employees from whose wages or salaries such sums have been deducted. The Union agrees to
indemnify and to hold the Board harmless against any and all claims for damages, demands,
suits or other forms of liability that shall, or may arise out of or by reason of carrying out of

the provisions of this Agreement concerning the deductions from wages or salary of such
periodic dues, as hereinbefore mentioned.

Section 2. Authorized deductions will be made on each payday of each employee who is a
member of the bargaining unit.

Section 3. In the event an employee receives no pay on the payday on which Union dues
are deducted, deduction shall be made from the next regular paycheck.

Section 4. The Union shall protect and save harmless the Board of Education from
financial loss or expense, including legal fees and costs, if any, arising out of any and all
claims, demands, liabilities, suits or judgment by reason of the implementation of this Article,
Sections 1-3, inclusive, whether such financial loss or expense results from judicial.
administrative, arbitral, settlement or other proceedings.

Section 5. School year employees will not be responsible for union dues during the
sumrmer vacation,

ARTICLE 3
GRIEVANCE PROCEDURE

Section 1. The purpose of the grievance procedure shall be to settle employee grievances
at as low an administrative level as possible and practicable, so as to ensure efficiency and
employee morale.

Section 2. Definitions

a. A “grievance” for the purpose of this procedure shall be an employee or union
complaint that:

(1)  there has been discharge, suspension or other disciplinary action without just
cause, or,

(i1) that there has been a violation, misinterpretation or misapplication of
specific and explicit provisions of this agreement.

b. *“Days” shall mean working days, unless otherwise specified.

c. Grievances must be processed on the forms provided. A sample of the form is
included in the contract as Appendix D.

(i) Time Limits — Since it is important that a grievance be processed as rapidly
as possible, the number of days indicated at each level should be considered
as maximum and every effort should be made to expedite the process. The
time limits specified may, however, be extended by mutual agreement or
extenuating circumstances.

(i)  If an employee does not file a grievance in writing within ten (10) working
days after they first became aware of the act or conditions on which the
4
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grievance is based, then the grievance shall be considered to be waived. The
date of awareness shall be defined as the date any reasonable person knows
or should have known about the condition(s) causing the grievance.

(111)  Failure by the employee at any level to appeal a grievance to the next level
within the specified time limit shall forfeit the grievance. Failure by the
Administration to respond to the grievance within the specified time limit
shall be deemed denial and the employee may proceed to the next step.

Informal Procedure

Any employee who feels that they may have a grievance may first discuss the
matter with the immediate supervisor within three (3) working days of the
incident, in an effort to resolve the problem informally. The immediate
supervisor will respond to the employee within one (1) working day of the
informal meeting.

Meetings_at the Formal Procedure Level

The employee and a union representative shall meet with a designated
representative of the Board for the purpose of oral discussion at each level of the
grievance procedure. Such meetings shall not exceed the time limitation
indicated at each level except if both parties agree to an extension in writing.

Formal Grievance Procedure

Step One. Any employee who has a grievance shall reduce the grievance to
writing and submit it within ten (10) days from the date of awareness to the
Director of Facilities for the Custodial Unit or the Assistant Superintendent of
Finance and Operations for the Secretarial/Clerical/Paraprofessional/Tutors/Job
Coaches Unit who shall use their best efforts to settle the dispute. The decision of
the Director of Facilities/Assistant Superintendent of Finance and Operations shall
be submitted in writing to the grievant and their Union representative within ten
(10) days of receipt of the grievance.

Step Two. If no agreement is reached with the decision rendered at Step One, the
employee and their Union representative shall submit the grievance in writing to
the Superintendent within ten (10) days after the date of the decision at step one.
Within ten (10) days after receiving such grievance, the Superintendent or
designee shall render their decision in writing to the grievant and Union
representative.

Step Three. If no agreement is reached with the decision rendered by the
Superintendent or designee, the employee and their Union representative may
submit the grievance in writing to the Board of Education, through the
Superintendent’s office, within ten (10) days after the date of decision at Step
Two. Within ten (10) days after the scheduled Board hearing the Board of
Education shall render its decision in writing to the grievant and their Union
representative.



d. Step Four. If the Union is not satisfied with the disposition of the grievance at
Step Three, it may, within thirty (30) calendar days after the date of the Board’s
decision, submit the grievance to mediation/arbitration to the Connecticut State
Board of Mediation and Arbitration. Arbitration hearings shall be conducted in
accordance with the rules of the Connecticut State Board of Mediation and
Arbitration, provided that the Union and Board of Education may mutually agree
to submit the grievance to the American Arbitration Association, in which case,
cost for arbitration through AAA will be shared equally by the Board and the
Union. Furthermore, the Board of Education may notify the Union that it elects to
submit the grievance to the AAA without the Union’s consent, in which case the
Board will be responsible for the full cost of arbitration.

(i) The arbitrator(s) shall hear and decide only one grievance in each case.
The arbitrator(s) shall have no power to add to, delete from or modify in
any way the provisions of the Agreement, and shall be bound by and
must comply with all of the terms of this Agreement. The arbitrator’s fee
will be shared equally by the Board of Education and the Union,
provided that if the Board shall elect to submit the matter to the
American Arbitration Association, it shall pay the full cost of the
arbitrator’s fee.

(i1) The decision of the arbitrator(s) shall be final and binding on all parties,
and shall be the exclusive remedy for breach of this agreement, except,
parties do not waive their legal right to appeal the arbitrator’s award if
said appeal is permitted by law.

€. Representation. The Union or the Board shall have the right, at its own expense,
to choose a representative whenever representation is desired.

ARTICLE 2
NONDISCRIMINATION CLAUSE

The Farmington Board of Education shall not exclude employees from participation in, deny
the benefits of, or otherwise discriminate against under any program, including employment,
on any basis prohibited by law, including race, color, ancestry, marital status, sexual
orientation, union activity, past/present history of mental disorder, learning disability, gender
identity, genetic information, and/or physical disability. Claims of such discrimination are
subject to review in accordance with law, and any grievance related to this provision shall
terminate at Step Three of the Grievance Procedure.

ARTICLE 3
UNION RIGHTS AND SERVICES

Section 1. The five (5) members of the Union negotiations committee shall be granted
leave from duty with full pay for all meetings between the Board and the Union for the purpose
of negotiating the terms of the agreement when such meetings take place at a time which such
members are scheduled to be on duty.

Section 2. Negotiators for the Local shall be entitled to leave without loss of pay to
negotiate the pension.
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Section 3. One (1) member of the Union grievance committee and the grievant shall be
granted leave from duty with full pay for all meetings between the Board and the Union for
purposes of processing grievances through arbitration when such meetings take place at a time
during which such members are scheduled to be on duty.

Section 4. The Union shall be granted six (6} days leave annually with pay to attend to
Union business. The President of the Union shall designate members to be excused.

Section 5. Bulletin Board. The Board of Education shall provide bulletin board space for
the Union located in the designated area for the posting of notices concerning Union business
and activity.

Section 6. Subcontracted Work. The Board of Education will not subcontract work which
is being performed by members of the bargaining unit with the intent of reducing the number
of bargaining unit employees without first negotiating with the Union over the effects of such a
decision on the bargaining unit employees.

Section 7. Copy of Agreement. The Board shall post a copy of this Agreement on the
Board’s website.

Section 8. List of Employees. The Board shall furnish the Union with an up-to-date list of
employees no later than October 15 of each calendar year. When a unit employee is hired, the
Board shall notify the Union and furnish the Union with the name, date of employment,
classification, and rate of pay.

ARTICLE 4
DISCIPLINE

Section 1. No employee shall be disciplined without just cause, and progressive discipline
shall be applied in appropriate cases. All bargaining unit members shall have the right to Union
representation at any and all steps in the disciplinary procedure, if requested by a member. All
suspensions and discharges must be given in writing with reasons stated. A copy of such notice
must be given to the employee at the time of the suspension or discharge. The Board shall
notify the Union in writing of the suspension or discharge and the reason(s) for such action, no
later than two (2) working days after the action. Disciplinary action shall normally follow in
this order:

Verbal warning;
Written warning;
Suspension without pay;
Discharge.

aooe

Any of the above steps may be omitted depending upon the severity of the discipline required.
All disciplinary actions shall be applied in a fair and equitable manner and shall be consistent
with the infraction for which disciplinary action is being applied.

Section 2. Each employee has the right to see and review their personnel file no more than
twice a year by appointment with the business office. If, upon inspection of the personne! file,
an employee disagrees with any information contained in such file, the employee may request a
correction or removal of said information. If an agreement cannot be reached, the employee
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has the right to submit a written statement explaining their position and such statement shall be
maintained as part of the file.

Section 3. Each employee will be given copies of any evaluation reports placed in the
employee’s file.

ARTICLE 5
HOURS OF WORK

Section 1. Employees in the Secretarial, Paraprofessional, Job Coach and Tutor unit
working 1260 hours to 1820 hours annually, shall work seven (7) hours a day for five (5) days
a week, totaling thirty-five (35) hours a week, Monday through Friday.

Employees in the Security Monitor, Head Monitor and Hall Monitor unit working
1260 hours to 1440 hours annually, shall work seven (7) to eight (8) hours a day
for five (5) days a week, totaling thirty-five (35) to forty (40) hours a week,
Monday through Friday.

Employees working 720 hours but less than 1260 hours shall have their hours assigned as
determined by the Board.

Section 2. For employees of the Custodial/Maintenance unit, the hours of work shall be:

a. The regularly scheduled workday shall be eight (8) hours a day, including a
half-hour paid lunch period. Starting and finishing hours shall be determined by the
particular needs of each individual school as determined by the Head Custodian
and Director of Facilities. The regular workweek shall be forty (40) hours,
Monday through Friday; however, employees hired on or after July 1, 2019 may
work a different schedule, or employees on a volunteer basis with the agreement of
the Union, may work a different schedule. The summer scheduled work hours
shall be eight (8) working hours per day. Starting and finishing times in the various
schools shall be determined by the Head Custodian and the Director of Facilities.

b. The regular working hours of individual employees shall not be changed without
two (2) weeks advance notice except for emergencies. Employees called to work
prior to their regularly assigned work shift shall be allowed to work out their
regular shift at their option, provided they have worked at least eight (8) hours.

Section 3. Lunch

a. Employees in the Secretarial unit are scheduled to work-related assignments for the
number of hours indicated on their job assignment. Lunch periods are not included
in scheduled work hours. Employees required to supervise an office area who
cannot be relieved with a substitute for a lunch period shali be allowed to include
lunch periods in the scheduled work hours.

b. Employees working 1080 hours to 1330 hours annually shall receive an unpaid
one-half (1/2) hour lunch period.

C. Security Monitors who are scheduled to work eight (8) hours per day shall have an
unpaid sixty (60) minute lunch period.

8

212329834



Section 4.

a.

b.

Section 5.

a.

Section 6.

a.
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Breaks

Employees working 720 hours but less than 1080 hours annually may take one
scheduled break on site per day of no more than ten minutes,

Employees working 1080 to 1820 hours annually may take two scheduled breaks
on site per day of no more than ten (10) minutes each.

Delayed Opening/Early Closing Days

Custodial, Secretarial and Clerical employees in the bargaining unit shall make
every effort to begin their daily schedule as close to possible in the event of a
delayed opening. On delayed opening days, the start of the work day for
paraprofessionals and tutors shall be delayed by the same amount of time that the
opening 1s delayed.

Employees are expected to work their regular work schedule on early closing days.
If emergency weather conditions exist and school is dismissed early, the
Superintendent of Schools may dismiss all secretarial, clerical, paraprofessional,
tutor and job coach employees at their discretion. Employees will be paid in full.
In the event of an early closing due to inclement weather, with the supervisor’s
approval to assure appropriate coverage, such employees in the bargaining unit
may leave the school building and end their work day upon the closing of school.
Such employees shall use accrued vacation, personal leave or comp time if
available or otherwise be unpaid for that time.

Custodial Work When Schools are Closed Due to Inclement Weather

On inclement weather days when the Superintendent closes all school district
offices for a full day and directs staff to stay home during first shift only, all first
shift custodians, custodian mechanics, shift supervisor custodians, head custodians
and HVAC mechanics (the “Custodians™}, as essential personnel, shall be required
to report to work to assist with snow removal. Custodians, as that term is defined
in the preceding sentence, who report to work so that the schools can re-open as
soon as possible will be paid time and one half (overtime rate).

In the event the school district needs more assistance during first shift, the
Facilities Director, in consultation with the head custodians at each school, may
call in second shift “Custodians” as the termn “Custodians”™ is defined above. Such
second shift Custodians will be paid time and one half (overtime rate) for each
hour of work performed on the first shift. Thereafter, if such second shift
custodians work part of their regular second shift assignment, they shall be paid
time and one half (overtime rate) for all snow removal work performed during
their second shift. For example, if a second shift custodian is called in and
performs three (3) hours of work during the first shift and then works five (5)
hours of their regular second shift assignment performing two (2) hours of snow
removal work and three (3) hours performing non-snow removal work (for a total
of an 8 hour day), they shall be paid time and one half (overtime rate) for the three
(3) hours of first shift time and the two (2) hours of snow removal work during
their regular second shift assignment. The remaining three (3) hours shall be paid
at straight time.



c. When second shift Custodians are not called in on such days to assist on first shift,
such Custodians shall be required to report to work and be paid time and one half
(overtime rate) for all snow removal work performed during their second shift. For
example, if a second shift custodian performs three hours of snow removal during
their regular eight (8) hour shift, they shall be paid time and one half (overtime
rate) for the three hours of snow removal work. The remaining five (5) hours shall
be paid at straight time.

d. Cleaners, as non-essential personnel, will not be required to report to work on
inclement weather days when the Superintendent closes all school district offices
for a full day and directs staff to stay home. Cleaners will not be eligible to use
sick or personal time on such days, however, they will be allowed to make up the
missed work hours provided the employee has made arrangements with the
employee’s supervisor to make up the lost time within a ten (10) working day
period from the day of closure. The employee shall not be entitled to any
additional compensation for making up such lost time.

ARTICLE 6
WAGES AND ASSIGNMENTS

Section 1. The three-year salary schedules are included in Appendix A and B and C of this
agreement. Effective July 1, 2024 an increase of 2.4% will be included in Appendix A,
effective July 1, 2025 an increase of 2.7% will be included in Appendix B and effective July I,
2026 an increase of 3.0% will be included in Appendix C.

Section 2. Placement on Salary Schedules

Custodial, Secretarial/Clerical, Instructional & Special Education Paraprofessional, Tutor and
Job Coach units - New employees shall be assigned to a step on the salary schedule consistent
with their past work experience, as determined by the Superintendent of Schools or designee.

Each employee shall advance on the salary schedule as follows:

Hire (unless credit given by Superintendent or designee) Step 1
After one (1) year Step 2
After two (2) years Step 3
After three (3) years Step 4
After four (4) years Step 5
Section 3, When an employee 15 assigned by the Superintendent or designee to perform

work in a higher classification for three or more consecutive workdays and the employee is
qualified to perform such work, the employee shall be paid at the rate in the higher job
classification at the employee’s current salary step.

Section 4. During times when school is in session, employees in the Custodial unit on the
evening shift shall be paid an additional $.50 per hour as an evening shift differential;
employees on the night shift shall be paid an additional $.55 per hour as a night shift
differential. Employees will continue to receive such differentials during school vacations.

Section 5. The Board shall pay employees by direct deposit. Upon request of an
employee, the Board will provide a pay voucher showing the deposit.

10
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Section 6. Bi-Weekly Paychecks.
Except for circumstances beyond the control of the Board, employees in the bargaining unit
shall continue to be paid bi-weekly on every other Thursday for the duration of this agreement.

Section 7. Work Assignment.

Yearly, by October 15%, each employee shall be notified individually, in writing, regarding
their group, step level, hourly rate of pay, working hours and general work assignment. The
Union shall be given a summary report of said notices, in addition to the mformation required

in Article 6, Section 8.

Section 8. Bargaining unit members in positions other than Maintenance who possess a
plumbing and/or electrical and/or HVAC license will be paid a stipend of $600.

Section 9. The Union and the Board agree that in setting the wage rate of the maintenance
employee they should receive $1,500 annually payable quarterly for their asbestos license.
Payment for additional licenses mutually agreed upon between the maintenance employee and
the Board will also be compensated.

ARTICLE 7
OVERTIME

Section 1. For employees in the Secretarial, Paraprofessional, Tutor, and Job Coach unit,
for work performed in excess of thirty-five (35) hours but not in excess of forty (40) hours per
week, employees shall be paid their regular hourly rate of pay. For work performed in excess
of forty (40) hours per week, employees shall be paid one and one-half (1-1/2) times their
hourly rate of pay. The Superintendent or designee shall determine when overtime shall be
worked. All overtime must be specifically approved in advance by the Superintendent or
designees and shall be distributed on a rotating basis.

Section 2. If an employee is called in to work overtime on a Saturday, they shall be paid
at one and one-half times their regular hourly rate. All overtime must be approved in advance
as provided above.

Section 3. If an employee is called to work after the completion of a workday at a time not
contiguous with regular working hours, they will be paid a minimum of three (3) hours pay at
their appropriate hourly rate.

Section 4. Sick leave and jury duty leave shall be considered time worked for purposes of
determining the applicable overtime rate.

Section 5. For employees in the Custodial/Maintenance unit, all overtime work shall be
distributed equitably in each school among off-duty qualified employees in a rotating manner.
Employees shall be given as much advance notice as possible. In the event that overtime is
available and the employees choose not to take the overtime, it shall be distributed to other
off-duty qualified employees in the bargaining unit on a rotating basis, and an employee
choosing not to work will be charged with the overtime opportunity for purposes of the
rotating schedule.

Section 6. The Board shall pay two times the regular hourly rate for work performed on
holidays and Sundays.

11

212329834



Section 7. For employees in the Custodial/Maintenance unit, when a paid holiday as
hereinafter defined falls during the workweek, it shall be included as regular hours worked in
determining the existence of overtime.

Section &, For employees in the Custodial/Maintenance unit, the Board shall pay two
times the regular hourly rate for building checks performed on Sundays and holidays. The
Board shall pay time and one-half for building checks performed on Saturday.

Section 9. For employees in the Custodial/Maintenance unit, the rate of pay to all
employees assigned to snow or ice removal shail be a time and one-half the regular rate of pay
for the following condition:

a. QOutside of the person’s regular shift hour.

Section 10. _ The head custodian shall maintain a list of employees who worked overtime and
the amount of time worked for each six-month period.

Section 11. When employees are assigned duties outside their normally scheduled hours,
they may elect compensatory time in lieu of overtime payment. Such compensatory time shall
be capped at ten (10) hours at any given time. Accrual and use of such time shall be in
accordance with state and federal law. Permission to use compensatory time shall not be
unreasonably withheld.

ARTICLE 8
SICK LEAVE

Section 1. Employees working 1820 hours to 2080 hours annually, and are covered by this
agreement, shall be entitled to one and one-quarter days (1-1/4) per month sick leave, totaling
fifteen (15) days per year, which may be accumulated to a maximum of one hundred and
ninety-five (195) working days

Section 2. Employees working 1080 hours but less than 1820 hours annually and are
covered by this agreement shall be entitled to one and one-fifth (1-1/5) days per month sick
leave for ten months, totaling twelve (12) days per year, which may be accumulated to a
maximum of one hundred and twenty (120) working days.

Section 3. Employees working 720 hours but less than 1080 annually and are covered by
this agreement shall accumulate sick leave at the rate of five-twelfths (5/12ths) of a day for
each month worked, for a total of five (5) days per year which may be accumulated to a
maximum of forty-five (45) working days.

Section 4. An employee may be absent from work with pay during such periods as actual
illness or if injury prevents them from performing their duties (within their accrued sick leave)
and, if eligible, for such reasons as provided in Conn. Gen. Stat. § 31-57s. A physician’s
certificate may be required by the Assistant Superintendent of Finance and Operations after
five (5) consecutive days or after prior written warning of potential sick leave abuse.

Section 5. To have an absence counted as a day of sick leave, an employee shall notify the
supervisor as designated by the Board of their illness as soon as possible, or at least one- half
(1/2) hour before their normal time for reporting to work.

12
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Section 6. In the event of a serious health condition in the immediate family which
requires the attendance or aid of the employee, as many as five (5) working days with pay may
be granted by the Superintendent or designee within the fiscal year, and the employee may
choose to have such leave charged to the employee’s regular sick leave, vacation leave or other
accrued paid leave benefit. A serious health condition and immediate family member shall be
defined according to the Family Medical Leave Act of 1993.

Section 7. When an employee has depleted their accumulated sick leave allowance, the
Superintendent, after consuftation with the immediate supervisor, may authorize a loan of sick
leave to be repaid when the employee’s sick leave accrues beyond five (5) working days.

Section 8. The employer shall maintain an accurate and up-to-date record of each
employee’s sick leave and vacation,

ARTICLE 9
WORKER’S COMPENSATION

Section 1, All Employees Covered By This Agreement

If an employee is absent from work because of an injury sustained in the course of their
employment for which they are entitled to compensation under the Worker’'s Compensation
Act, the Board of Education shall pay to the employee for a period of such disability not to
exceed six (6) months, an amount equal to the difference between the amount of the
employee’s regular take-home after-tax salary and the amount of the worker’s compensation
received by the employee. For the next six (6) month period of such disability, the Board of
Education shall pay to the employee an amount equal to the difference between the amount of
seventy-five percent (75%) of the employee’s regular take home, after tax salary and the
amount of worker’s compensation received by the employee. To the extent the Board of
Education may have paid the employee an amount greater than provided above, the employee
shall pay over and assign to the board of Education the appropriate amount of worker’s
compensation payments received by the employee.

Section 2. Lump sum Worker’s Compensation payments for indemnification to the
employee for permanent injuries received by them shall not be paid over or assigned to the
Board of Education. Worker’s compensation injuries sustained in the course of their
employment with the Board of Education causing lost time will not be charged against
- employee’s sick leave, personal time, or vacation time,

ARTICLE 10
OTHER LEAVE

Section 1. Jury Duty

Any employee called to jury duty shall receive their full pay for such period and shall turn
over to the Assistant Superintendent of Finance and Operations the fee (excluding travel
reimbursements) received for serving as a juror for deposit with the Farmington Town
Treasurer. An employee called to jury duty shall notify the Board the next working day after
receiving notice to serve. The Superintendent or designee may seek to obtain release of the
employee from jury duty in cases where the employee’s absence would hinder the operation of
the public schools. An employee called to jury duty shall furnish the Board with a notice to
serve and evidence of attendance.
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Section 2.

a.

Section 3.

a.

Section 4.

Bereavement Leave

An employee shall be allowed five (5) days off with pay following a death in the
immediate family as indicated below, provided the employee is in attendance at
the funeral or engaged in activities in connection with it. Such days shall not be
charged to sick leave,

Spouse, Mother, Father, Child, Brother, Sister, Stepchild, Grandchild

An employee shall be allowed three (3) days off with pay following a death in the
immediate family as indicated below, provided the employee is in attendance at
the funeral or engaged in activities in connection with it. Such days shall not be
charged to sick leave.

Father-in-law, Mother-in-law,  Stepparent, Stepsibling, Aunt, Uncle,
Grandparent, Brother-in-law, Sister-in-law, Daughter-in-law, Son-in- law

Personal Leave

The Superintendent or designee shall grant three days of paid leave annually for
personal business, which cannot be conducted outside of working hours.
Employees must request such leave in Time Clock, stating the reasons for the
leave at least 48 hours in advance, except in cases of emergency. In cases of
emergency, the leave may be granted subject to completion of the appropriate
request upon return. Employees shall notify their supervisor/administrator by
email when they request personal leave.

An employee shall have the right to have personal time off not to exceed eight (8)
hours per year without loss of pay provided the employee has made arrangements
with the employee’s supervisor to make up the time lost within a ten (10) working
day period following the day of such absence. The employee shall not be entitled
to any additional compensation for making up such lost time.

Maternity Leave

Employees may take a maternity leave for the period of actual physical disability following
childbirth without pay (typically up to six (6) weeks) and without losing permanent status of
seniority. To the extent employees have sick leave time accrued, such time off shall be with
pay and shall be charged against sick leave accrual.

Section 5.

Unpaid Leave

Employees must exhaust paid leave before requesting unpaid leave, and unpaid leave will not
be granted except in extraordinary circumstances.

212329834
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ARTICLE 11

HOLIDAYS

Section 1.  Employees working 720 hours but less than 1080 hours annually, shall observe
the following holidays:

L. Thanksgiving Day

2. Christmas Day

3. New Year’s Day

4. Martin Luther King Day
Section 2. Employees working 1080 hours but less than 1820 hours annually, shall

observe the following holidays:

1. New Year’s Day
2. Good Friday
3. Memorial Day
4. Thanksgiving Day
5. Day following Thanksgiving Day
6. Christmas Day
7. President’s Day
8. Martin Luther King Day
Section 3. Employees working 1820 hours to 2080 annually, shall observe the following
holidays:
I. New Year's Day 7. 2™ Monday in October
2. President’s Day 8.  Floating Day
3. Good Friday 9.  Thanksgiving Day
4. Memorial Day 10. Day following Thanksgiving
5. Independence Day 11.  Christmas Day
6. Labor Day 12.  Floating Day
13.  Martin Luther King Day
Section 4. Paid holidays occurring on Saturday shall be observed on the preceding Friday,

provided school is not in session. Paid holidays occurring on Sunday shall be observed on the
following Monday, provided school is not in session. In the event that school is in session on
any of the above-listed holidays, employees shall be given another day off to compensate for
the holiday at a time determined by the Superintendent.

Section 5. Whenever any holiday falls during the paid sick leave or paid vacation of an

employee, that holiday shall not be charged against the employee’s earned vacation time or
sick leave.

Section 6. On the last scheduled working day prior to Thanksgiving, employees will be
scheduled to work until all children have been dismissed from school and their immediate

supervisor determines that their services are no longer required to carry out a safe and efficient
closing procedure, without loss of pay.

15
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ARTICLE 12
VACATIONS

Section 1. Employees working 1820 hours to 2080 hours annually, shall receive the
following annual vacation periods as of July ! each year.

Length of Service Completed Monthly Vacation Annual
Allotment Day Accrual
7 months through 12 months 0.84 5
13" month through 48 months 0.84 10
49* month through 108 months 1.25 15
109" month through 180 months 1.67 20
181* month through 192 months 1.75 21
193™ month through 204 months 1.84 22
205" month through 216 months 1.92 23
217" month through 228 months 2.00 24
229" month or more 2.09 25
Section 2. Employees working 52 weeks annually, 25 hours per week or more who have

completed six months of service shall receive five (5) vacation days.

Section 3. Seniority shall prevail in the selection of vacations for twelve (12) month
employees. Employees shall indicate their preference of vacation time no later than the last day
of April of each year. An employee may request to take vacation while school is in session, but
must obtain written approval from their immediate supervisor.

Employees must indicate their preference when selecting vacation schedules by April 30® of
each year. If employees have not signed this list by the required time, they shall relinquish
their right to seniority in selecting their vacation for that year. Vacation schedules must have
prior approval of the immediate supervisor. Employees will receive their vacation schedules by
June 1I*.

Section 4. The vacation period shall commence on July 1 each year. An employee is
entitled to earn an appropriate amount of vacation based on Section 1 on a monthly accrual
basis. An employee may take their entire vacation time (earned) any time during the year, but
if they terminate employment they must reimburse the Town of Farmington through payroll
deduction for vacation time taken but not earned. Unused vacation time shall not be paid out
upon termination of employment. Each employee shall be required to take their vacation
during the vacation period (as defined above) and may take five (5) days of vacation as
individual days.

Section 5. The maximum amount of vacation time which an employee can carry over
unless special arrangements are made in advance with the Superintendent of Schools is based

on the following schedule:

Length of Service Completed - 7 to 108 months five (5) days
Length of Service Completed — 109 to 229 months or more ten (10) days

Section 6. Vacation time shall be taken in increments of no less than one hour.
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Section 7. In the event of an employee’s death, the employee’s pro-rated accumulated
vacation pay shall be paid to the employee’s surviving spouse and/or minor children. In the
event the employee has neither a spouse nor children, such payment shall be made to the
€state.

Section 8. Union members who move to a position with a vacation benefit will receive
credit for hours worked from the prior union position in the form of a benefit anniversary date
change. The adjusted anniversary date for vacation accrual purposes is based on the following
formula:

# of hours worked in prior position / 2080 = x years of credit

Section 9. Use of more than three (3) vacation days will not be approved during the last
two weeks of employment if the employee is resigning or during the last four weeks of
employment if the employee is retiring, except in extenuating circumstances as approved by the
Superintendent or designee.

ARTICLE 13
SENIORITY

Section 1. Seniority shall be defined as the length of continuous employment within the
Farmington School System. Full-time employees shall be given credit for prior part-time
service on a pro-rated basis, provided that full-time service immediately follows the part- time
service.

Section 2, No employee shall attain seniority rights until they have been employed
continuously by the Board of Education for a probationary period of ninety (90) actual
workdays (excluding any authorized leave). During the probationary period, the employee may
be discharged at will. In such event, the employee shall not have recourse to the grievance
procedure. Upon the completion of any employee’s probationary period, their seniority shall
date back to the date of original employment.

Section 3. An employee’s seniority shall be broken and they shall forfeit all rights and
benefits if they:

a. voluntarily resigns and quits;
b. is discharged for just cause;
¢. takes a leave of absence for the purpose of working at another occupation, or;
d. takes a leave of absence for more than ninety (90) days unless the leave is for
military service or educational programs,
Section 4. An employee’s seniority shall not be lost because of absence due to illness,

worker’s compensation, vacation, military leave, layoff, suspension, or any other authorized
leave. In the event of a layoff, such employee shall not continue to accrue additional seniority.

Section 5. No later than October 15 of each year, the Board shall prepare a list of
employees showing their seniority in length of service with the Board and deliver same to an
authorized representative of the Union. The Board shall also notify the Union of any additions
to or deletions from the list when they occur.

17
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Section 6. For the purpose of layoff and recall, job titles shall be grouped into nine (9)
seniority categories:

Custodial employees

Maintenance employees

Secretarial employees

Instructional paraprofessional employees
Special Education paraprofessional employees
Tutors

Job coaches

Account Supervisors

Security and Hall Monitors

= F e Re T

Section 7.

a. Within each above category, except Section 6. (d), employees will be identified for

layoft by seniority within job titles. The order of layoff within job titles shall be as
follows:

(1) Temporary and seasonal employees;

(i)  Probationary employees, part-time before full-time;
(i)  Regular part-time employees before regular full-time;
(iv)  Full-time employees with the least seniority first.

b. Within the categories of Special Education and Instructional Paraprofessionals, the
order of layoff shall be within job assignments as follows:

(i) Probationary employees;
(ii) Remaining employees by seniority.

Section 2. In the event that a layoff within a job title is pending or proposed, the Board
shall notify the Union President as soon as practical, but, in no event, less than fourteen (14)
days prior to the time at which the layoff is to be effective. The Board shall notify the least
senior employee within the affected job title at least fourteen (14) calendar days before the
effective date of the layoff.

An employee who receives such notice may elect within seven (7) calendar days thereafter, if
qualified (they must be able to perform the tasks of the job to which they are reassigned), to
bump into a lower job title within the same seniority category provided that the employee has
more seniority than the least senior employee in the lower job title. In the event of such a
bump, the least senior employee in the affected job title shall receive a notice as provided
above.

Section 3. Employees who are laid off or bumped to a lower job title under this article
shall have recall rights as follows:

a. The affected employee shall notify the Superintendent in writing at the time of

layoff that they request placement on a recall list. The employee shall be informed
of this requirement when notified of layoff.

18
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b. Employees who are bumped to a lower job title shall have recall rights to return to
their former job title. When an employee is bumped to a lower job title, they shall
be placed on the appropriate pay scale and step that represents the least reduction
in pay to the employee.

c. For a period of two (2) years, the affected employee shall have the right to be
recalled to the job title from which they were laid off, if the position should

become vacant or be reinstated to a position in a lower job title within the same

seniority category, if qualified. _

d. Recall shall be effected as follows. At the time of layoff, the affected employee
shall provide the Board with a cell phone number, and the affected employee shall
be responsible for notifying the Board in writing if the number changes. Should an
opportunity for recall arise, the Board shall notify the affected employee by calling
such cell phone number and confirming the message by text. The affected
employee may respond affirmatively to accept the offer of recall by return text
within the next five business days. Should the affected employee not respond with
such five business-day period, the offer shall be considered rejected and future
recall rights shall be terminated.

Section 4. Employees whose names are on the recall list shall be notified of opportunities
for temporary, part-time or seasonal employment. No new employee will be hired for a
temporary, part-time or seasonal position until all employees on the recall list who are
qualified for such work by prior experience have had an opportunity to decline such

employment. Such employment shall not constitute recall and refusal of such employment shall
not affect recall rights.

Section 5. In the event of a layoff where two or more employees have the same hiring
date, names will be placed in a container and drawn to determine the order of seniority. The
first person whose name is drawn will be the more senior for that date of hire and so forth

down the line. The drawing will be witnessed by a member of the Executive Board of the
Union.

ARTICLE 2
LONGEVITY

Section 1. Employees working 720 hours but less than 1080 hours annually shall receive
longevity payments according to the following schedule:

10 years of service but less than 15 $300
15 years of service but less than 20 $363
20 years of service or more $425
Section 2. Employees working 1080 hours but less than 1820 hours annually shall receive

longevity payments according to the following schedule:

10 years of service but less than 15 $375

15 years of service but less than 20 $450

20 years of service or more $525
19
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Section 3. Employees working 1820 hours to 2080 hours annually shall receive longevity
payments according to the following schedule:

10 years of service but less than 15 $500
15 years of service but less than 20 §575
20 years of service or more $650
Section 4. Eligibility for longevity shall be determined on the employee’s anniversary

date. Payment shall be made in July of each fiscal year.

Section 5. For employees hired on or after July 1, 2012, longevity is first payable after
fifteen (15) years of service.

ARTICLE 3
VACANCIES, PROMOTIONS & JOB CLASSIFICATIONS

Section 1. Vacancies and Promotions.

When a vacancy in the bargaining unit exists or a new position is created, the Board shall post
an announcement of the vacancy for a period of five (5) working days and interested
employees may make a written application within said posting period. The determination of
qualifications for the job shall be made by the Superintendent and shall be posted together with
the posted announcement of the vacancy. Vacancies shall be filled from within the bargaining
unit whenever qualified personnel are available. The Superintendent or designee shall
determine which applicants to interview, and the Superintendent or designee shall consider
qualifications, length of service, evaluation history, and results of skills assessment in making
the appointment to the vacancy.

This provision shall not apply to a position created as the result of an employee requesting and
receiving a job classification upgrading as indicated in Section 2 below.

Section 2. Creating or Changing Job Classifications

Whenever the Superintendent or the Board creates a new job classification, or changes an
existing job so as in effect to create a new classification, the Board shall notify the Union.
Within ten (10) days following receipt of such notice, the Union may request to negotiate
concerning the appropriate pay rate for such new or changed classification. If the parties are
unable to reach an agreement, the matter will be submiited for mediation and arbitration in
accordance with the regulations of the Municipal Employees Relations Act (MERA).

ARTICLE 4
INSURANCE

Section 1. Health Insurance Benefits

Employees working 1080 hours to 2080 hours annually, shall select the following insurance
program provided in Section l.a. and any employee who has insurance coverage which is
equivalent to or better than coverage provided by the Board of Education shall not be eligible
for coverage under this section:

a. The CIGNA High Deductible Health Savings Account, as outlined in Appendix
G. Employees shall contribute 20.5% premium cost in 2024-25, 21% in
2025-2026, and 21.5% in 2026-2027.
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The Board contributions to the HSA are as follows:
(i) 2024-27 $1,000/%$2,000
Board contributions to the HD HSA will be funded 50% in September and 50% in December.

The Beard shall provide a Health Reimbursement Account (HRA) to unit members who are not
permitted by law to participate in a Health Savings Account (HSA) (e.g., those enrolled in
Medicare or those receiving veterans’ medical benefits). The Board will provide
reimbursement to such unit members for medical expenses up to the amount of the Board’s
contribution to employee HSA accounts. Such available reimbursement, if unused in a given
year, may roll over to subsequent years, not to exceed the plan deductibles.”

(i)  Wellness incentives to earn additional employer HSA contributions:

e Online health risk assessment and physical examination for
employee (and spouse if family plan) for an additional $100/5200,
plus an additional incentive to make it possible to earn an additional
$100/$200 employer contribution, such incentive to be determined
through a committee of Administration/Union or through
negotiations, if necessary.

e The Board may review the efficacy of wellness incentives on an
annual basis, and the Board reserves the right to terminate
incentives based on that review.

b. Full Service Dental Plan with Rider A and C {Periodontics) for individuals and
their families (Appendix H})

C. Prescription Drug Rider
d. Vision Care Rider — Plan A (Appendix I)

e. Employees working 720 hours but less than 1090 hours annually will receive
reimbursement for visits to medical professionals (i.e, doctors, physician
assistants, advanced practice nurses) (for themselves only) not to exceed $400
annually. To receive reimbursement, the employee must submit evidence of
payment from their insurance carrier and the Board will pay the doctor’s fee
balance due up to $400 annually. Payments are within the fiscal period of July
1*through June 30™.

f. The Board provides a Section 125 Premium Conversion Plan by which employees
can elect to make the insurance co-payments on a pre-tax basis. Employees
participating in the plans provided in Section 1. Paragraphs a-d above shall
contribute for the HD HSA coverage as stated in Section l.a. of the applicable
coverage through authorized payroll deductions.

g. Dependents are defined as:

¢ 2 lawful spouse;
¢ achild of yours, less than 26 years of age
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Section 2. Other Insurance

a. Employees working 720 hours but less than 1080 hours annually shall receive
the following insurance:

(i) Life Insurance $25,000
(ii) AD &D Insurance
Principal Sum $25,000

(i)  Long Term Disability

b. Employees working 1080 hours to 2080 hours annually shall receive the
following insurance:

{1) Life Insurance $30,000
(i) AD &D Insurance
Principal Sum $30,000

(i)  Long Term Disability

C. Employees working 720 to 2080 hours annually covered with term life insurance
will have the option to buy an additional $100,000 in multiples of $10,000 at the
Board’s group rate at their own expense.

Section 2. Post-Retirement Insurance Plan

The Board will provide retirees a post-retirement medical and health insurance plan as
provided by the Town of Farmington and as amended from time to time. Said Retiree Health
Insurance Program is attached in Appendix E.

Section 3. The Board reserves the right to change insurance carriers for the coverage
provided under this Article provided that the benefits are equivalent.

Section 4. The insurance administrator may establish a procedure whereby medical bills in
excess of a stated amount will be subject to review for accuracy and justification. Employees
who find overcharges in their hospital bills, which result in the return of funds to the Board,
will be entitled to receive 25% of the confirmed overcharge up to a maximum of $500 for each
hospital stay.

Section 5. For the purpose of tax-sheltered annuity plans employees may alter amounts or
designations by submitting signed written authorization on appropriate forms approved by the

ARTICLE 2
PENSION - RETIREMENT

Section 1. The provisions of this Article, Pension-Retirement are subject to negotiation

between the Union and the Town. Please go to Appendix F for information on the Pension
Plan.

Section 2. The Board shall pay each employee who voluntarily leaves employment in good

standing after ten (10) years of service to the Board $150 for each year of service. The Board

shall pay each employee who retires under the Town Pension Plan, and who leaves in good

standing after ten (10) years of service at retirement age, $200 for each year of service to the

Board. Paraprofessionals employed who are not otherwise eligible to participate in the Town
22
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Pension Plan remain entitled to the retirement benefit described in this section, provided they
have accumulated a minimum of ten (10) years of service. These payments will be made in
July of the following fiscal year. To be eligible for any of these benefits, employees must
submit written notice of resignation of their employment or their retirement at least six months
before the effective date. For employees who resign or retire without providing such written
notification, the Board may make the payment in the July of the second fiscal following
resignation or retiremernt.

Section 3. An employee is required to select a pension benefit option six months prior to
retirement.
Section 4. For school employees hired before July 1, 2019' participating in the Town

Pension Plan, the Board will calculate the value of 35% of unpaid sick leave and the Town will
determine the value of the Town sick leave benetit that the Town employees have and provide
a calculation only as a credit for Board of Education employees toward their pension.

ARTICLE 3
TRAVEL, EDUCATION, SAFETY, INCENTIVE PAY, AND SAFETY COUNCIL

Section 1. Training
Any employee who is required by the Board of Education to attend a training session or
conference will be reimbursed for reasonable expenses incurred, provided that the Board of

Education has approved such expenses in advance. Time spent at required training or
conferences shall be deemed working time.

Section 2. Travel Expense
When an employee is required to use their own motor vehicle to perform Board business they

shall be reimbursed per mile on the basis of the current amount allowable by IRS for business
mileage calculations.

Section 3. Safety Shoes

Each year, upon presentation of a receipt for the purchase of safety shoes to be worn only for
work, the Board shall reimburse each member of the custodial/maintenance unit up to $125.00
per fiscal year.

Section 4. License Fees
If the Board of Education requires that a maintenance employee maintain a valid license in a
particular trade as a condition of employment, the employee shall submit the license to the
Superintendent or designee. The Board of Education will reimburse maintenance employees for
the annual fee in such cases.

Section 5. Incentive Pay Program
The Board and Union agree to implement an employee suggestion program whereby employees
can earn cash inceniives for proposing savings in the operation of the school system. A

' Given that the security and hall monitors did not join this collective bargaining unit until the 2025-26 school
year, the Union agrees that regardless of their individual hire dates, security and hall monitors are not eligible to
participate in the Town Pension Plan. Notwithstanding, the Union further agrees that the security and hall
monitors are required to participate in the Defined Contribution Plan effective for the 2025-26 school year and
further acknowledge that such employees will not vest in the Defined Contribution plan, as defined in Appendix
F, unless they have been employed at least 5 years from the 2025-26 school year and have contributed the
requisite minimum of six percent (6 %) of the employee’s annual base salary each year.
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committee shall be convened with equal representation from the Board and the Union such
members to be designated by the respective parties, to review projects and verify proposed
savings and reimbursement to the employee. Employees would receive one half of the amount
of savings by the school system, to a maximum of $1,000 per idea, to a maximum of $2,000
per employee per year.

Section 6. Health and Safety Council

In consultation with the Board, the Union shall designate four representatives on the District
Safety Council, assuring representation of custodians, paraprofessionals, and secretaries on the
Council. The Board shall distribute minutes to all participants after each meeting.

ARTICLE 4
DURATION

Section 1. This agreement shall take effect upon signing by both parties and shall remain
in effect through June 30, 2027, If there is any change in local, state or federal statute or
regulation that causes a substantial increase in the cost of the plan during the term of this
contract, the Board and the Union will, upon the request of the Board or the Union, engage in
mid-term negotiations in accordance with the Municipal Employees Relations Act (MERA)
regarding the impact of any substantial increase in costs. Such midterm negotiations may
include proposals designed to address the increased costs of insurance coverage including but
not limited to, proposals designed to: modify the plan(s) so as to reduce the costs of the
plan(s), revise employee contributions to the costs of health insurance coverage, and/or
allocate the responsibility for increased costs.

Section 2. This agreement contains the full and complete agreement between the Board
and the Union on all bargainable issues.

Section 3. Invalid Section
If any article or section of this agreement is declared invalid by a court of competent
Jurisdiction said invalidity shall not affect the balance of this agreement.
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AUTHORIZED SIGNATURES

FARMINGTON BOARD OF FARMINGTON PUBLIC SCHOOLS
EDUCATION EMPLOYEES UNITED, Local 6584
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APPENDIX A

SALARY SCHEDULE 2024-25
Stepl Step2 Step3 Stepd4 Step 5

Clerical
Clerk I $23.10 $23.87 $24.63 $25.40 $26.17
Clerk II $23.54 $24.21  $25.40 $26.71 $27.51
School & Student Services Clerk II $24.19 $24.84  $26.03 $27.35 $28.13
Clerk III or Secretary | $27.44 $28.25 $29.16 $30.07 $31.01
Secretary 11 $29.72  $30.66 $31.60 $32.55 $33.51
Account Supervisor I $33.04 $33.99 $34.98 $35.45 $36.56
Account Supervisor II $35.91 $36.99  $38.13 $39.31 $40.50
Admin Secretary [ $35.91 $36.99 $38.13 $39.31 $40.50
Admin Secretary II $38.05 $39.12  $40.45 $41.59 $42.85
Custodial
Cleaner $18.07 $18.66 $19.25 §$19.82 $520.40
Custodian $27.44 $28.25  $29.16 $30.07 $31.01
Custodian Shift Supervisor $30.26  $31.20 $32.14 $33.10 $34.05
Custodian Mechanic $33.04 $33.99  $34.98 $35.45 $36.56
Head Custodian I $35.91 $36.99 $38.13 $39.31 $40.50
Head Custodian II $38.05 $39.12  $40.45 $41.59 $42.85
Head Custodian III $40.03 $41.36  $42.66 $44.00 $45.30
Maintenance Mechanic $41.68 $42.90 $44.19 $45.42 $46.86
Paraprofessionals
Paraprofessional (Instructional & Special
Education) $23.54 $24.21  $25.40 $26.71 $27.51
Transportation Instructional Paraprofessional $25.10 $25.86 $26.84 $27.84 $28.64
Job Coach or Tutor $26.64 $27.49 $28.27 $28.97 $29.76
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APPENDIX B
SALARY SCHEDULE 2025-26

Step! Step2 Step3 Stepd  Step 5
Clerical
Clerk 1 $23.73 $24.51 $25.29  $26.08 $26.88
Clerk 11 $24.18 $24.86 $26.08 $27.43  $28.26
School & Student Services Clerk IT $24.84 $25.51 $26.73  $28.09 $28.89
Clerk III or Secretary I $28.18 $29.01 $29.95 $30.89 $31.84
Secretary II $30.58 $31.49 $32.45 $33.43 $34.41
Account Supervisor | $33.94 $34.90 $35.92 $36.41 $37.54
Account Supervisor II $36.88 $37.99 $39.16 $40.37 $41.59
Admin Secretary | $36.88 $37.99 $39.16  $40.37 $41.59
Admin Secretary I1 $39.08 $40.17 $41.54 $42.72 $44.01
Custodial
Cleaner $18.56 $19.16 $19.77 $20.36  $20.95
Custodian $28.18 $29.01 $29.95 3$30.89 $31.84
Custodian Shift Supervisor $31.08 $32.04 $33.01 $33.99 $34.97
Custodian Mechanic $33.94 $3490 $35.92 $36.41 $37.54
Head Custodian I $36.88 $37.99 $39.16 $40.37 $41.59
Head Custodian II $39.08 $40.17 $41.54 $42.72  $44.01
Head Custodian III $41.11 $42.48 $43.81 $45.19 $46.52
Maintenance Mechanic $42.80 $44.05 $45.38  $46.65 $48.12
Paraprofessionals
Paraprofessional (Instructional & Special
Education) $24.18 $24.86 $26.08 $27.43 $28.26
Transportation Instructional Paraprofessional $25.78 $26.55 $27.56  $28.59 $29.41
Job Coach or Tutor $27.36 $28.24 $29.04 $29.75 $30.56
Monitor $20.41 $21.35 $22.35 $23.69 $24.63
Security Monitor $21.42 $22.42 $23.47 $24.87 $25.86
Head Monitor $23.97 $25.04 $26.25 $27.81 $28.90
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APPENDIX C
SALARY SCHEDULE 2026-27

Step 1 Step 2 Step3 Step 4 Step 5
Clerical
Clerk I $24 .44 $25.25 $26.05 $26.86 $27.69
Clerk II $24.90 $25.61 $26.86 $28.25 $29.11
School & Student Services Clerk 11 $25.59 $26.28 $27.53 $28.93  $29.76
Clerk III or Secretary I $29.03 $29.89  $30.85 531.81  $32.80
Secretary 11 $31.43 $32.43  $33.43 $34.43  $35.44
Account Supervisor I $34.95 $35.95 $37.00 337.50  $38.67
Account Supervisor 11 $37.99 $39.13  $40.34 $41.58 $42.84
Admin Secretary 1 $37.99 $39.13  $40.34 $41.58 542.84
Admin Secretary II $40.25 $41.38 $42.79 $44.00  $45.33
Custodial
Cleaner $19.12 $19.74  $20.36 $20.97  $21.58
Custodian $29.03 $29.89  $30.85 $31.81  $32.80
Custodian Shift Supervisor $32.01 $33.01  $34.00 $35.01  $36.02
Custodian Mechanic $34.95 $35.95 $37.00 $37.50  $38.67
Head Custodian I $37.99 $39.13  $40.34 $41.58 $42.84
Head Custodian 11 $40.25 $41.38 $42.79 $44.00  $45.33
Head Custodian III $42.34 $43.75 $45.13 $46.54  $47.92
Maintenance Mechanic $44.09 $45.38  546.74 $48.05  $49.57
Paraprofessionals :
Paraprofessional (Instructional & Special
Education) $24.90 $25.61  $26.86 $28.25  $29.11
Transportation Instructional
Paraprofessional $26.55 $27.35  $28.39 $29.45  $30.30
Job Coach or Tutor $28.18 $29.08 $29.91 $30.64  $31.48
Monitor $21.02 $21.99 $23.02 $24.40 $25.37
Security Monitor $22.06  $23.09 $24.17 $25.62  $26.64
Head Monitor $24.69 $25.79  $27.04 $28.64 $29.77
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APPENDIX D
GRIEVANCE FORM

FARMINGTON PUBLIC SCHOOLS EMPLOYEES UNITED
LOCAL 6584 FARMINGTON BOARD OF EDUCATION

No.

Name: Job Title:

Work Location: Phone #:

Date Grievance Filed:

Date of Occurrence of Grievance if known;

Grievance is based on a violation of the following provision(s) of the agreement:

Article(s)#: / / Section(s)#: / /

Nature of Complaint:

Resolution Desired:

Signature of Employee (if applicable):

Signature of Steward/Union Official:

____ Level 1: Supervisor Date:
:Level 2: Superintendent Date:
:Level 3: Board of Education Date:
_ Level 4: Mediation/Arbitration Date:
R::;;nse Attached (circle one): Yes No
29
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APPENDIX E
RETIREMENT INSURANCE
(For informational purposes only)*

A, Employees who retire from the Town of Farmington’s Pension Plan at Normal
Retirement will be eligible for the Retiree Health Insurance Program, provided they
have completed at least fifteen (15) years of continuous service with the Town.

B. Employees who retire from the Town of Farmington’s Pension Plan at Early
Retirement or later shall be eligible for the program provided they have completed at
least twenty (20} years of continuous service with the Town.

C. Employees who retire from the Town of Farmington’s Pension Plan with a Disability
Retirement will be eligible for the active employee group insurance coverage (excluding
dental) until they qualify for Medicare up to a maximum of 30 months. Once they
qualify for Medicare, they will be eligible for the post-age 65 Retiree Health Insurance
Program (Medicare Supplemental).

D. Terminated vested employees who leave employment after qualifying for Early
Retirement and who subsequently retire under the Town of Farmington’s Pension Plan
will be eligible for the program provided they have completed at least 20 years of
continuous service with the Town.

E. Employees who retire under the Town of Farmington Pension Plan may continue the
life insurance policy provided by the Board of Education by paying 75% of the annual
premium cost. Employees working 720 hours but less than 1080 hours may continue
with $15,000. Employees working 1080 or more hours may continue with $20,000. All
amounts reduce in half at age 70.

F. All other terminated vested employees who leave employment and subsequently retire
under the Town of Farmington’s Pension Plan will not be eligible for the Retiree Health
Insurance Program regardless of their length of continuous service with the Town.

G. Cost of the program shall be shared equally by the employee and the Town.

H. Employees who qualify for the Town of Farmington's Retiree Health Insurance
Program will be eligible for the following coverage:

1. Pre Age 65 Coverage: Employees eligible for the Retiree Health Insurance
Program before age 65 will have the same Health coverage at retirement as the
active employee excluding dental coverage.

Post Age 65 Coverage: Employees eligible for the Retiree

Health Insurance Program will have the following lifetime health coverage {or
their equivalents) at age 65:

(a) Blue Cross 65 High Option Plan
(b) Blue Shield 65 Plan 81
() Blue Cross Prescription Drug Rider
I. Anyone retiring from the Farmington Board of Education may continue their health
coverage at their own expense if they do not qualify for any of the above.

* Given that the security and hall monitors did not join this collective bargaining unit until the 2025-26 school
year, the Union agrees that regardless of their individual hire dates, security and hall monitors are not eligible to
participate in the Town Pension Plan set forth in Appendix F or the Retirement Insurance set forth in Appendix E.

30
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APPENDIX F
PENSION PLAN

(For informational purposes only)

The Town of Farmington (the Town) and the Farmington Public Schools Employees United,
AFT (the Union), having met and negotiated the issue of pension only in accordance with
Article 19 of the collective bargaining agreement in effect between the Union and the
Farmington Board of Education, hereby agree to the following terms in full and final resolution
of all issues in dispute between them:

The existing Town of Farmington Employee Pension Plan, Part 2, Non-Police Employees as
amended shall remain in full force and effect for all eligible bargaining unit employees hired
prior to July 1, 2019.

For employees hired on or after July 1, 2019, the Town will provide a Defined Contribution
Plan for retirement purposes in lieu of participation in the pension. Employees are required to
contribute a minimum of six percent (6%) of the employee’s annual base salary and may
contribute up to the maximum allowed by law. The Town will match the employee’s
contributions at 100% to a maximum amount equal to six percent (6%) of the employee’s
annual base salary. Employees must be employed at least five years before they “vest” in the
Defined Contribution Plan, i.e. are entitled to the Town’s contributions in the event
employment is terminated.

The Pension Plan will remain open for any bargaining unit employee hired before July 1, 2019
who thereafter becomes eligible to participate in the Pension Plan due to an increase in work
hours.

This Agreement will remain in effect for the duration of the contract term, whatever that
contract term may be as the result of current successor contract negotiations between the Union
and the Board of Education. If neither party submits a timely demand to bargain (i.e. no earlier
than 180 days before contract expiration and no later than the expiration date of the successor
agreement) at the end of the next contract term as required by the Municipal Employee
Relations Act (MERA), it is understood and agreed that the defined benefit plan (i.e. pension)
and the defined contribution plan (i.e. 457 plan) will continue in effect through the end of the
next successor contract term, whatever that may be as a result of successor contract
negotiations, as outlined in this agreement.
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APPENDIX G
HEALTH INSURANCE BENEFITS

Upon payment of the premium cost sharing amount as set forth in Article 17 Section la,
eligible members of the bargaining unit shall be able to participate in a high- deductible -
health savings account plan with the following features:

Plan deductible

$2,000 Individual/$4,000 Family

After the deductible, the plan pays

90% of covered In Network medical and drug
expenses (70% Out of Network) until out-of-
pocket limit (OOPL) is reached, then 100% of
covered medical and drug expenses.

Maximum Qut-of-Pocket limat {OOPL)
including deductible and coinsurance.

2024-2025 In Network  $2,425/%4,800
Out of Network $4,050/$8,050

2025-2026 In Network  $2,475/%4,850
Out of Network 5$4,100/58,100

2026-2027 In Network  $2,525/%4,900

Qut of Network 5$4,150/58,150

Annual HSA Employer Contribution
(for active employees)

2024-25, 2025-26 and 2026-27
50% ($1,000/$2.000)

Timing of Employer HSA Contribution

2024-25, 2025-26 and 2026-27
50% September 1, 50% December 1

Plan for those ineligible for HSA Contributions

Mirror HRA program, accumulated HRA
credit not to exceed plan deductibles.

HSA Administration fee and bank fees

Employer will fully fund HSA administrative
fees; all other HAS related bank fees will be
borne by employee

Healthcare FSA Enrollment

FSA plan will be a limited purpose FSA plan
(LP-FSA) only dental/vision expenses shall be
reimbursable by the LP-FSA

212329834




Vision Care Benefit

Vision benefits as provided for in Appendix I will
be available to all employees covered by the
HDHP. However. vision expenses do not
accumulate to the deductible or to the

OOPL.

Prescription Drug Plan

Dispense As Written {DAW): When patient
requests brand drug and a generic alternative is
available, patient pays the generic cost share plus
the cost difference between the brand and generic
drugs up to the cost of the brand drug (unless the
physician indicates “Dispense As Written”).

212329834
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Cigna Dental Benefit Summary
Farmington Public Schools
Plan Renewal Date: 09/01/2025

cigna

healthcarew

Administered by: Cigna Health and Life Insurance Company

This material is for informational purposes only and is designed to highlight some of the benefits available under this plan. Consult the plan
documents to determine specific terms of coverage relating to your plan. Terms include covered procedures, applicable waiting periods, exclusions
and limitations. Your DPPO plan allows you to sce any licensed dentist, but using an in-network dentist may minimize your out-of-pocket

expenses.

DPPO

Network Options

In-Network:
Total Network

Non-Network:
See Non-Network Reimbursement

Reimbursement Levels

Based on Contracted Fees

Maximum Reimbursable Charge

Calendar Year Benefits Maximum
Applies to: Class I1 & III expenses

Unlimited

Unlimited

Calendar Year Deductible
Individual
Family

S0
S0

$0
S0

Benefit Highlights

Plan Pays You Pay

Plan Pays You Pay

Class I: Diagnostic & Preventive
Oral Evaluations

Prophylaxis: routine cleanings

X-rays: routine

X-rays: non-routine

Fluoride Application

Sealants: per tooth

Space Maintainers: non-orthodontic
Emergency Care to Relieve Pain (Note: This
service is administered at the in-network
coinsurance level.)

100% No Charge
No Deductible

100% No Charge
No Deductible

Class I1I: Basic Restorative

Restorative: fillings

Endodontics: minor and major

Oral Surgery: minor and major
Anesthesia: general and [V sedation
Repairs: bridges, crowns and inlays
Repairs: dentures

Denture Relines, Rebases and Adjustments

100% 0%
No Deductible No Deductible

100% 0%
No Deductible No Deductible

Class III: Major Restorative

Inlays and Onlays

Prosthesis Over Implant

Crowns: prefabricated stainless steel / resin
Crowns: permanent cast and porcelain

50% 50%
No Deductible No Deductible

50% 50%
No Deductible No Deductible

Class VI: Periodontics
Periodontics: minor and major
Calendar Year Maximum: $500

50% 50%
No Deductible No Deductible

50% 50%
No Deductible No Deductible

Benefit Plan Provisions:

In-Network Reimbursement

For services provided by a Cigna Dental PPO network dentist, Cigna Dental will reimburse the
dentist according to a Fee Schedule or Discount Schedule.

Non-Network Reimbursement

For services provided by a non-network dentist, Cigna Dental will reimburse according to the
Maximum Reimbursable Charge. The MRC is calculated at the 90th percentile of all provider
submitted amounts in the geographic area. The dentist may balance bill up to their usual fees.

Cross Accumulation

All deductibles, plan maximums, and service specific maximums cross accumulate between in and
out of network. Benefit frequency limitations are based on the date of service and cross accumulate

between in and out of network.

Calendar Year Benefits Maximum

The plan will only pay for covered charges up to the yearly Benefits Maximum, when applicable.

Benefit-specific Maximums may also apply.

Calendar Year Deductible

This is the amount you must pay before the plan begins to pay for covered charges, when
applicable. Benefit-specific deductibles may also apply.




Pretreatment Review Pretreatment review is available on a voluntary basis when dental work in excess of $200 is

proposed.

Alternate Benefit Provision

When more than one covered Dental Service could provide suitable treatment based on common
dental standards, Cigna will determine the covered Dental Service on which payment will be based
and the expenses that will be included as Covered Expenses.

Oral Health Integration Program®

The Cigna Dental Oral Health Integration Program offers enhanced dental coverage for customers
with certain medical conditions. There is no additional charge to participate in the program. Those
who qualify can receive reimbursement of their coinsurance for eligible dental services. Eligible
customers can also receive guidance on behavioral issues related to oral health. Reimbursements
under this program are not subject to the annual deductible, but will be applied to the plan annual
maximum.

For more information on how to enroll in this program and a complete list of terms and eligible
conditions, go to www.mycigna.com or call customer service 24/7 at 1-800-Cigna24.

Timely Filing Out of network claims submitted to Cigna after 365 days from date of service will be denied.

Benefit Limitations:

Missing Tooth Limitation Teeth missing prior to coverage effective date are not covered.

Oral Evaluations/Exams 2 per calendar year.

X-rays (routine) Bitewings: 2 per calendar year.

X-rays (non-routine) Complete series of radiographic images and panoramic radiographic images: Limited to a combined
< total of 1 per 36 months.

Cleanings 2 per calendar year, including periodontal maintenance procedures following active therapy.

Fluoride Application 2 per calendar year for children under age 25.

Scalants (per tooth) Limited to posterior tooth. 1 treatment per tooth every 36 months for children under age 14.

Space Maintainers Limited to non-orthodontic treatment.

Replacement every 60 months if unserviceable and cannot be repaired. Benefits are based on the

Crowns, Bridges, Dentures and Partials amount payable for non-precious metals. No porcelain or white/tooth-colored material on molar

crowns or bridges.

Denture Relines, Rebases and Adjustments Covered if more than 6 months after installation.

Replacement every 60 months if unserviceable and cannot be repaired. Benefits are based on the

Prosthesis Over Implant amount payable for non-precious metals. No porcelain or white/tooth-colored material on molar

crowns or bridges.

Benefit Exclusions:
Covered Expenses will not include, and no payment will be made for the following:

Procedures and services not included in the list of covered dental expenses;
Diagnostic: cone beam imaging;
Preventive Services: instruction for plaque control, oral hygiene and diet;

Restorative: veneers of porcelain, ceramic, resin, or acrylic materials on crowns or pontics on or replacing the upper and or lower first, second
and/or third molars;

Periodontics: bite registrations; splinting;
Prosthodontic: precision or semi-precision attachments;
Bridges and Dentures;

Implants: implants or implant related services;
Orthodontics: orthodontic treatment;

Procedures, appliances or restorations, except full dentures, whose main purpose is to change vertical dimension, diagnose or treat conditions of
dysfunction of the temporomandibular joint (TMIJ), stabilize periodontally involved teeth or restore occlusion:
Athletic mouth guards;

Services performed primarily for cosmetic reasons;
Personalization or decoration of any dental device or dental work;
Replacement of an appliance per benefit guidelines;

Services that are deemed to be medical in nature;

Services and supplies received from a hospital;

Drugs: prescription drugs;

Charges in excess of the Maximum Reimbursable Charge.




This document provides a summary only. It is not a contract, [f there are any differences between this summary and the official plan documents, the
terms of the official plan decuments will prevail.

Product availability may vary by location and plan type and is subject 10 change. All group dental insurance policies and dental benefit plans contain
exclusions and limitations. For costs and details of coverage, review your plan documents or contact a Cigna representative.

A copy of the NH Dental Outline of Coverage is available and can be downloaded at Health Insurance & Medical Forms for Custemers | Cigna under
Dental Forms.

All Cigna products and services are provided exclusively by or through operating subsidiaries of Cigna Corporation, including Cigna Health and Life
Insurance Company (CHLIC), Connecticut General Life Insurance Company, and Cigna Dental Health, Inc.

© 2023 Cigna /version 10142024
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Summary of Benefits Cigna Health and Life Insurance Company

Cigna Vision serviced by EyeMed
Board of Education of the Town of Farmington — VIS1
C1 PPO Comprehensive Plan

Welcome to Cigna Vision
Schedule of Vision Coverage
o = Effective Date: September 1, 2025

Vision Services and Frequency In-Network Plan

Coverage* Member Cost**
Exam and Professional Services:
Frequency®: once per 12 month
Eye Exam 100% after $5 Copay $5 Copay
Retinal Screening 50 Up to $39
Standard Eyeglass Lenses Allowances:
Frequency*: one pair per 24 month
Lenses: Copay: $25
Single Vision 100% $25 Copay
Lined Bifocal 100% $25 Copay
Lined Trifocal 100% $25 Copay
Lenticular 100% $25 Copay
Lens Enhancements / Options:
Qversize lenses 100% S0
Rose #1 and #2 Solid Tints 100% S0
Polycarbonate Lenses <19 years of age 100% $0
Standard Polycarbonate Lenses 30 $40
Standard Progressives S0 $65
Plastic Dye Tints $0 $15
Photochromic — Glass or Plastic $0 $75
Standard Scratch Coating $0 $15
Standard Ultraviolet (UV) Coating $0 $15
Standard Anti-Reflective (AR) Coating 30 845
Hi-Index Lenses $0 20% off retail
All other lens options, including Premium Tiers $0 20% off retail
Contact Lenses Retail Allowance:
Frequency”: one pair or single purchase per 24 month
Elective ~ 100% up to $110 Retail Balance over $110
Allowance Allowance
Therapeutic 100% 7 $0
Frame Retail Allowance 100% up to $120 Retail 20% off balance over §120
Frequency*: one per 24 month Allowance Allowance

In-Network

* Your Freguency Period begins on the 1st of your plan renewal month (Contract year basis)

\.l
= Vss
o0

cigna

healthcare

Out-of-Network
Reimbursement

Up to $45 Allowance
Not Covered

Up to $32 Allowance
Up to $55 Allowance
Up to $65 Allowance
Up to $80 Allowance

Not Covered
Not Covered
Not Covered
Not Covered
Not Covered
Not Covered
Not Covered
Not Covered
Not Covered
Not Covered
Not Covered
Not Covered

Up to $98 Allowance

Up to $210 Allowance

Up to $66 Allowance

Pediatric Coverage - Benefits for employees/dependents under age 19, will have all in-network covered expenses paid at
100%, after copay; includes one prescription frame and one pair of single vision, lined bifocal or lined trifocal lenses
including polycarbonate, tints, scratch and ultra-violet coating or contact lenses (one pair of conventional/12-month supply

of disposable) including professional services, in lieu of frame and lenses, per frequency period
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Board of Education of the Town of Farmington
C1 PPO Comprehensive Plan

Definitions:
Copay: the amount you pay towards your exam and/or materials, lenses and/or frames

Coinsurance: the percentage of charges Cigna will pay. Customer is financially responsible for the balance.

Allowance: the maximum amount Cigna will pay. Customer is financially responsible for any amount aver the allowance..

In-Network Coverage Includes**:

One vision and eye health evaluation including but not limited to
eye health examination, dilation, refraction, and prescription for
glasses;

One pair of standard prescription plastic or glass lenses, all ranges
of prescriptions (powers and prisms) including Oversize, Rose #1
or #2 Solid Tint and Polycarbonate lenses < 19 years of age.

o 20% savings on all additional lens enhancements/ option
you choose for your lenses, not shown on the Schedule
of Vision Coverage above.

One pair of Elective conventional contact lenses or a single
purchase of a supply of disposable contact lenses - in lieu of
lenses and frame benefit, (may not receive contact lenses and
frames in same benefit year). ;

Coverage for Therapeutic contact lenses will be provided when
visual acuity cannot be corrected to 20/70 in the better eye with
eyeglasses and the fitting of the contact lenses would obtain this
level of visual acuity; and in certain cases of anisometropia,
keratoconus, or aphakis; as determined and documented by your
Vision eye care professional. Contact lenses fitted for other
therapeutic purposes or the narrowing of visual fields due to high
minus or plus correction will be covered in accordance with the
Elective contact lens coverage shown on the Schedule of Vision
Coverage.

One frame for prescription lenses — frame of choice covered up to
retail plan allowance, plus a 20% savings on amount that exceeds
frame allowance.

** Coverage may vary at participating discount retail and membership
club optical locations, please contact Customer Service for specific
coverage information.

*** Provider participation is 100% voluntary; please check with your Eye
Care Professional for any offered discounts.

09/01/2025
Connecticut

Page 2 of 5

\.‘
WY s,
X E 3

cigna

healthcare

What'’s Not Covered:

Orthoptic or vision fraining and any associated supplemental
testing

Medical or surgical treatment of the eyes

Any eye examination, or any corrective eyewear, required by an
employer as a condition of employment

Any injury or illness when paid or payable by Workers’
Compensation or similar law, or which is work-related

Charges in excess of the usual and customary charge for the
Service or Materials

Charges incumed after the policy ends or the insured's coverage
under the policy ends, except as stated in the policy
Experimental or non-conventional treatment or device
Magnification or low vision aids not shown as covered in the
Schedule of Vision Coverage

Any non-prescription (minimum Rx required) eyeglasses, includes
frame, lenses, or contact lenses

Spectacle lens treatments, “add-ons”, or lens coatings not shown
as covered in the Schedule of Vision Coverage

Prescription sunglasses lens “add-ons”, or lens coatings not
shown as covered in the Schedule of Vision Coverage

Two pair of glasses, in lieu of bifocals or trifocals

Safety glasses or lenses required for employment not shown as
covered in the Schedule of Vision Coverage

VDT (video display terminal)/computer eyeglass benefit

Claims submitted and received in excess of twelve (12) months
from the original Date of Service
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In-Network Value Added Savings
e Up to40% off additional complete pairs of glasses (frame and lenses)
»  20% off any item not covered by the plan, including non-prescription sunglasses, but excluding professional services

Interested in Laser Vision Correction service such as LASIK? Visit your MyCigna.com and search for Healthy Rewards® for details.

How to use your Cigna Vision Benefits

(Please be aware that the Cigna Vision network is different from the networks supporting our health/medical plans).

1. Finding a doctor
There are three ways to find a quality eye doctor in your area:
1. Log into myCigna.com, under "Coverage”, select Vision page. Click on Visit Cigna Vision. Then select “Find a
Cigna Vision Network Eye Care Professional” to search the Cigna Vision — serviced by EyeMed Directory.
2. Don't have access to myCigna.com? Go to Cigna.com, top of the page select “Find A Doctor, Dentist or Facility”,
click on Cigna Vision serviced by EyeMed Directory, from the Additional Directories drop down listing.
3. Prefer the phone? Call the toll-free number found on your Cigna insurance card and talk with a Cigna Vision
customer service representative.

2. Schedule an appointment
Identify yourself as a Cigna Vision customer when scheduling an appointment. Present your Cigna Vision serviced by

EyeMed information at the time of your appointment, which will quickly assist the doctor's office with accessing your plan
details and verifying your eligibility.

3. Out-of-network plan reimbursement

How to use your Cigna Vision Benefits

Send a completed Cigna Vision service by EyeMed claim form and itemized receipt to: Cigna Vision, Claims Dept. c/oFAA
PO Box 8504, Mason, OH 45040-7111

To get a Cigna Vision serviced by EyeMed claim form:
* Go to Cigna.com and go to Forms, Vision Forms, select the Cigna Vision serviced by EyeMed form
+ Go to myCigna.com and go to your vision coverage page

Cigna Vision will pay for covered expenses within ten business days of receiving the completed claim form and itemized
receipt.

Benefits are underwritten or administered by Connecticut General Life Insurance Company or Cigna Health and Life Insurance
Company. Read your plan carefully — this benefit summary provides a very brief description of the important features of your
plans. This is not the insurance contract. Your full rights and benefits are expressed in the actual plan documents that are
available to you upon request or a copy of the NH Vision Outline of Coverage is available and can be downloaded at Health
Insurance & Medical Forms for Customers | Cigna under Vision Forms. Participating providers are independent contractors
solely responsible for your routine vision examinations and products.

All Cigna products and services are provided exclusively by or through operating subsidiaries of Cigna Corporation, including
Cigna Health and Life Insurance Company. The Cigna name, logo, and other Cigna marks are owned by Cigna Intellectual
Property, Inc. Healthy Rewards® - is a discount program, not an insured benefit.
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Board of Education of the Town of Farmington
C1 PPO Comprehensive Plan

Discrimination is against the law

Vision coverage

Cigna Healthcare complies with applicable Federal
civil rights laws and does not discriminate on the
basis of race, color, national origin, age, disability,
or sex. Cigna Healthcare does not exclude people
or treat them differently because of race, color,
national origin, age, disability, or sex.

Cigna Healthcare:

*+ Provides free aids and services to people with
disabilities to communicate effectively with us,
such as:

— Qualified sign language interpreters

= Written information in other formats
(large print, audio, accessible electronic
formats, other formats)

* Provides free language services to peaple

whose primary language is not English, such as:

= Qualified interpreters
= Information written in other languages

If you need these services, contact customer
service at the toll-free number shown on your ID
card, and ask a Customer Service Associate for
assistance.
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If you believe that Cigna Healthcare has failed to
provide these services or discriminated in another
way on the basis of race, color, national origin,
age, disability, or sex, you can file a grievance by
sending an email to ACAGrievance@Cigna.com or
by writing to the following address:

Cigna Healthcare

Nondiscrimination Complaint Coordinator
PO Box 188016

Chattanooga, TN 37422

If you need assistance filing a written grievance,
please call the number on the back of your ID card
or send an email to ACAGrievance@Cigna.com. You
can also file a civil rights complaint with the U.S,
Department of Health and Human Services, Office
for Civil Rights electronically through the Office for
Civil Rights Complaint Portal, available at

httpsy//ocrportalhhs.gov/ocr/portal/lobby jsf, or by

mail or phane at:

U.S. Department of Health and Human Services
200 Independence Avenue, SW

Room 509F, HHH Building

Washington, DC 20201

1.800.368.1019, 800.537.7697 (TDD)

Complaint forms are available at

http//www.hhs.gov/ocr/office/file/index.html.
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Proficiency of Language Assistance Services

English - ATTENTION: Language assistance services, free of charge, are available to you. Call
1.888.353.2653 (TTY dial 711 for operator, then dial 1-844-230-6498).

Spanish - ATENCION: Hay servicios de asistencia de idiomas, sin carge, a su disposicion, Liame al
1.888.353.2653 (TTY: margue 711 para hablar con un operador y luego marque 1-844-230-6498).

Chinese - J1 74 : & F‘i?%‘r%ﬁ'ﬁ—#ﬁ;; [ENABEE - 545088 1.888.353.2653 ( JALERT A 454837
N (PEGEERRAE ) HERE A S SRS - 7ARIEIT 1-844-230-6498 ) -

Vietnamese - XIN LUU Y: Quy vi dugc cap dich vy tro gidp v& ngdn nglr mién phi. Vui long goi
1.888.353.2653 (TTY xin quay sb 711 dé két ndi véi tdng dai, sau a6 quay sb 1-844-230-6498).

Korean — 8| TH0{E AMESIAIE B2, 20 K|/ MHIAE 222 O|REI4 4 USLICH
1.888.353.2653H2 2 2ot MA|(TTYE DEA FAES 8] ez Hapsial =,
1-844-230-6493H2 2 FSISIYA| ),

Tagalog - PAUNAWA: Makakakuha ka ng mga serbisyo sa tulong sa wika nang libre. Tumawag sa
1.888.353.2653 (Para sa TTY, i~dial ang 711 para sa operator, pagkatapos ay i-dial ang
1-844-230-6498).

Russian - BHUIMAHWE: Ecnu Bel roBOpUTE HA PYCCKOM A3bIKE, TO BaM AGCTYNHBI BecnnatHele yenym
nepesoga. 3soHuTe 1.888.353.2653 (NuHWA TTY: HaGepuTe 711 AN COEOMHEHMA C ONEpaTopom, 3aTem
Habepute 1-844-230-6498).

1.888.353.2653 ?-1_}1 st J\AA.“A el _ﬁl,.u 4.1,..111 e bl clars H]J sl _)'.‘Li Suan T K |.1| P].A Arabic
[(1-844-230-6498 pd )l e Jat¥ 5 cailgh Lade 3 Seadll 777 430 e St TTY i )

French Creole - ATANSYON: Gen sévis ed pou lang ki disponib gratis pou ou. Rele 1.888.253.2653
(TTY konpoze 711 pou pale ak yon operate, apresa konpoze 1-844-230-6498).

French - ATTENTION : Des services d'aide linguistique vous sont proposés gratuitement. Veuillez
appeler le 1.888.353.2653 (ATS: composez le 711 pour joindre 'opérateur, puis composez le
1-844-230-6498).

Portuguese - ATENCAQ: Se fala portugués, encontram-se disponiveis servicos linguisticos, gratis,
Ligue 1.888.353.2653 (TTY: marque 711 para o telefonista e, em seguida, marque 1-844-220-6498),

Polish - UWAGA: Mozesz skorzystad z bezptatne] pomaocy jezykowe]. Zadzwon pod numer
1.888.353.2653 (uzytkownicy TTY powinni dzwonic¢ pod numer 711, aby otrzymac polaczenie
z telefonista, a nastepnie wybrad numer 1-844-230-6498).

Japanese - AR HFH: AABZEINAES BHOSHEEECHBVELTET, 1.888.3532653 h.
BEFLIETW(TTYRETHBEDB SR, M EALPILLTARL—2—(ZEBHELTHS
1-844-230-6498 |THMMFLIEELY.

Italian - ATTENZIONE: In caso la lingua parlata sia I'italiano, sono disponibili servizi di assistenza
linguistica gratuiti. Chiamare il numero 1.888.353.2653 (TTY: comporre il 711 per I'operatore, quindi
comporre il numero 1-844-230-6498).

German - ACHTUNG: Wenn Sie Deutsch sprachen, stehen lhnen kostenlos sprachliche
Hilfsdienstleistungen zur Verfiigung. Rufnummer: Rufen Sie die Nummer 1.888.353.2653 an
(TTY-Benutzer wahlen 711 fir die Vermittlung und dann 1-844-230-6498).

2%, 51.888.353.2653 5l U 3l a0l e iy QL{-)U e 404 LSS Sleed ras & — Persian (Farsi)
(58 58 5wk 1) 1-844-230-6498 Lamw g 43 8 50 500 51 15 7110 el YTT)
824734a 6/23
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BIDE LETTER OF ACREEMENT
BETWEERN
UE WY 2230 LachLes
THE FARMNGTOM BOARD OF EDUCATION
This side kefiar of agresmient Is 8 fesuf® 67 he 2008 coleckia Surgetiing Mt segtnest

balazen tha zhows paiiss. #la b addiion o the coflsefve fidng kgreenient dated
July 1, 2008 thru Ame 3, 2011, on Erlng

1. mﬁamrgmsoardafsdmﬂmmmmmm{oremmyeesm
teahnology ts tntrodiscert inte ihe sehon) aystom, - .

2 St pariles egree to onfinue o meet during the s of the cugent contmat for
ths purpases of discussing heakh bensfis for rotives.

8. Tie Bowgd of Pdjcaion agrees that it wi ol subvcanirac] agy Wark perdarmed
byihe folowlng Sirstadlal pociSons:

{7} traai cumtodiang, (2) shift sumendeors, {2) cstodianimanisnance,
{1)aaintenzince mochenis, ($6) regular wistodiana.
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MEMORANDUM OF AGREEMENT

Wherees UB Local 222, Connecticut Independent T.abor Union, Sublocal # 60 (the
Uhnion) 2nd the Parmington Board of Bducation (the Board) have negolisted over the

woﬂ«:mgcondxtmns for tutors and job coaches, which positions were added to the
bargamlng urit, effective May 4, 2009 and

Whereas the board and the Union wish to describe the warking canditions for these
ernployees,and

Whereas formsl changes o the confract lanéuagc will be roade when the parties

negotiate over a successor apreement,

Now therefore, the partics agree as follows:

L.

Tutor and joh coach positions shalf be included in the bargaining unit, 2 will be

reflected in Article 1, Recognition. Except as set forth below, all contract
provisions will apply to such unit membets.

Tha terms “Instructions! paraprofessional™ and “special education

paraprofessional’” shall be used throughont the collective bargeining agresment

in reference to tae positiens of “Instmetional aide™ and “special education
aide” :

. Tutor postions shall be eliminated effectiva July 1, 2010, except that through

the bud gt process for the 2010-201 1 school yesay, theBoard may establich
special subject tutor positions (e, mathematics, scleace, langeage arta at the
middle school and/er high school level and E.L.L. ef dl] levels), TheBoard
shell assigm tusoss to such positions, effective at the beginning of the 2010-201]
school yearbased an their prior service in analogous positions in the current
school year, Effective July 1, 2010, specia! subjecttutors shall be includad in

tre reduction in force procedure in Article 10, Sectitn 6, in a new senmnty
category, ““special sub]ect tutors.”

The Board shall piape employees assigned to tutor positions during the 2009-
2010 school year (other than thoge assigned to specist subject tutor poeitions) in
elther the seniority category of “Instructional Alde employses” {Ariicle 10,
Section 6{(d)) or the seniorily category of “Spectal Riucation Aids employess”
(Article 10, Sections 6{c)), based on their rasponsibifities in their tator positions.
Such placement shall be communicated to such employess and o the Union by
the end of the 2009-2010 schoc! yesr. The senjority of mich employees within
such categories shall bs based on leagth of service in such tutor positions,

Job conches shail be included in the reduction jn force procedure ia Article 19
Section &, in & pew semiority category, “Jolr coaches."

This 2009-2010 wage rate for employees in job coack and tutor positions shall
e carried over from 2008-2009 without change,

For 201.0-2011 and 201 1-2012, job coaches will receive (he sarno percentage
incraase granted genecally to members of the bargaining unit.
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8.

9.

For 20102011 and 2011-2012, special subject tutors shall be included in the
same pay category as job coaches, ’

Tutors wha are gssigned to Insiructional Aide positions or to Special Rducation
Ajde positions, cifective with the 2010-201 1 s¢hool year, will be paid the rate
applicabla to such positions. :

10. For employees serving in job coach and tutor positions in 2009-2010, loagth of

1t.

service for purposes of Sections 4 of Articls 18, Longewity, shall be doerssd to
have commenced on May 4, 2009, the date when sush employses became
members of the bargaining unit,

For employ¢es serving in job coach and tutor positiens in 2009-2010, 1sagth of
servies for puposes of Article 19, Pension - Retirement, including Secion 2,
relirement stipend, shall bg desmed to have commenced on May 4, 2009, the
date when such employess became members of the bargaining unit.

12.. Ror eraployees serving in job coach and tutor positions s 2009-203 0,
“continuous service” for the purposes of pension beriefit calovlation, including
Appendix D, Seclions A, B and D, shall be deemed to have commenced on

May 4, 2009, the date when such employees became members of the bargaining
unit. ’
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MEMORANDUM OF AGREEMENT

The Farmington Board of Education (the “Board") and the Farmington Public
Schools Employees United, Local 6584, AFT-CT (the "Union") are parties to a collective

bargaining agreement effective July 1, 2021 threugh June 30, 2024 and agree as
follows:

1. The Board shall grovide professional development for paraprofessional, monitor,
tuter, and ten-month clerical employees without contractual days prior to the start
of the student school year cn a day to be determined by the Administration.

2. Attendance for such professional development program shall be mandatory for
all employees referenced above. Such employees shall be paid al their regular
hourly rate.

3. This Memorancum of Agreement shall not be used as precedent or cited as
practice by either party in any proceeding whatsoaver except to enforce the
terms of this Agreement. All provisions of the collective bargalning agreement
shall remain in full force and effect, without change.

FARMINGTON BOARD OF FARMINGTON PUBLIC SCHOOLS
EDUCATION EMPLOYEES UNITED, LOCAL 6584

11021054
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