
ASSISTANT  SUPERINTENDENT
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TO: FPS Employees

FROM: Alicia Bowman, Assistant Superintendent of Finance and Operations

DATE: January 21, 2022

RE: Internal Revenue Code Sections 403(b) and 457(b) Plans

Each year it is our responsibility to inform our employees about the ability to contribute to plans under Internal
Revenue Code Sections 403(b) and 457(b).  These plans allow you to allocate a portion of your compensation on a
pre-tax basis in order to save for your retirement. Contributions are made to the plan by payroll deduction.

What are the benefits of contributing to a 403(b) and/or 457(b) plan?

● The pre-tax elective deferrals that you make to the plan now are not taxed until you withdraw them.  This
means you are lowering your taxable income now, and will potentially lower the amount of income tax you
will pay on those funds at the time of withdrawal when you may be in a lower tax bracket.

● Both your pre-tax elective deferrals and earnings grow tax-free until they are withdrawn.

For 403(b) participants, The Omni Group, our Third Party Administrator, processes salary reduction agreements,
facilitates reporting to the IRS, and approves hardship withdrawals and loans.  Please contact Omni at
www.omni403b.com or by phone at (877) 544-6664.

Attached, please find a list of approved 403(b) vendors and their contact information, a schedule of contribution
limits, and instructions for enrolling in a 403(b) plan or our 457(b) plan with Voya Financial.

For general information about the 403(b) program and the 457(b) plan, please contact payroll at 860-673-8270
Ext. 7011.

Thank you.
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